
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

DISTINGUISHING FEATURES OF THE CLASS:  
 

This  i s  a  t ra inee  posi t ion in  the  compet i t ive  c lass .  Appointment  fo l lowing examinat ion i s  fo r  a  

2 -year  te rm dur ing which t ime incumbents  learn the  bas ics  o f  bui ld ing cost  es t imat ing and /or  

rea l  p roper ty appra isa l  depending on agency needs .  T ra ining i s  essent ia l ly on the  job  wi th  

academic  ass ignment  poss ib le .  P romot ion upon successful  comple t ion of  the  t ra ining per iod  may 

be  made  wi thout  fur ther  examinat ion to  Real  P roper ty Cost  Est imator  o r  Rea l  P roper ty Appra isa l  

Technic ian.  Par t ic ipa tes  in  on -the- job  t ra ining in  rea l  p roper ty appra isa l  and /or  rea l  p roper ty 

rep lacement  cos t  es t imat ion;  does  re la ted  work as  requi red .  This  i s  a  t ra inee  posi t ion involving 

responsib i l i ty fo r  learning the  bas ics  o f  bui ld ing cost  es t imat ing and /or  rea l  p roper ty appra isa l .  

Assignments  inc lude  bo th off ice  and  f ie ld  work and  may inc lude  academic  course  s tudy.  The  

work i s  per formed under  c lose  supervis ion wi th  gradual  leeway permi t ted  fo r  independent  work 

ass ignments .  

 

 

 

TYPICAL WORK ACTIVITIES:  (Il lustrative only)  
 

Learns  by ass is t ing in:  

 

Measur ing and  prepar ing sca le  d iagrams of  bui ld ings  and  s t ruc tures ;  

Calcula t ing the  a rea  o f  the  s t ruc ture  based  on own measurements  and  us ing const ruc t ion 

b luepr ints ;  

Record ing the  phys ica l  fea tures  o f  p roper t ies  on s tandard  forms;  

Judging const ruc t ion qual i ty based  on f ie ld  observa t ion of  s t ruc tura l  de ta i l ;  

P r ic ing s t ruc tura l  components  f rom s tandard  pr ice  tab les ;  

Est imat ing deprec ia t ion from es tab l i shed  age - l i fe -condi t ion re la t ionships ;  

Evalua t ing a l l  types  o f  rea l  es ta te ,  reviewing appra isa ls  wi th  loca l  o ff ic ia ls ,  making pre l iminary 

reviews,  and  ana lyz ing appra isa l  repor ts  f rom outs ide  appra isers ;  

Conduct ing ass igned  f ie ld  inspec t ions  o f  rea l  p roper ty fo r  appra isa l  and  reappra isa l  and  making 

f ie ld  no tes ;  

P repar ing de ta i led ,  fac tua l ,  and  ana lyt ica l  repor ts  o f  the  bas is  fo r  va lua t ion es t imates  inc lud ing 

a l l  per t inent  da ta ;  

Reviewing deeds  and  o ther  p roper ty records  to  ext rac t  per t inent  informat ion;  

Repor t ing d iscrepancies  in  records  o f  bu i ld ing loca t ion,  topography,  condi t ion,  bulk head ing,  

s t ree t  condi t ions  and  improvements ;  

Confer r ing wi th  taxpayers  and  assessors  to  exp la in  fac tors  used  in  de termining va lua t ion.  
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FULL PERFORMANCE KNOWLEDGES, SKILLS, ABILITIES, & PERSONAL 

CHARACTERISTICS: 
 

Wil l ingness  to  learn the  p r inc ip les  and  prac t ices  o f  rea l  p roper ty appra isa l  fo r  tax purposes ;  

Bui ld ing const ruc t ion mater ia ls ,  methods ,  and  procedures ;  

Bui ld ing des ign and  bui ld ing mater ia ls  and  labor  costs ;  

Legal  te rminology used  in  deeds ,  l iens ,  p r oper ty descr ip t ions ,  and  tax records;  

Indust r ia l  p lant  des ign,  layout ,  and  manufac tur ing processes ;  

Accura te  appra isa ls  o f  rea l  p roper ty;  

Computa t ion of  bui ld ing areas  and  vo lumes based  on measurements ,  d iagrams,  and  b luepr ints ;  

Abi l i ty to  make  c lear  and  c oncise  o ra l  and  wr i t ten communica t ions  wi th  engineers ,  a rchi tec ts ,  

cont rac tors ,  assessors ,  taxpayers ;  

Integr i ty;  

Tac t ;  

Cour tesy;  

Good  judgment ;  

Physica l  condi t ion commensura te  wi th  the  demands of  the  posi t ion.  

 

 

MINIMUM QUALIFICATIONS:  
 

(A)  Graduat ion from high school ;  OR 

 

(B)  Possess ion of  a  high school  equiva lency d ip loma.  

 

NOTE:  Real  P roper ty Appra iser -Est imator  T ra inee  must  comple te  a  bas ic  course  o f  t ra ining 

prescr ibed  by the  Sta te  Board  of  Equal iza t ion and  Assessment  dur ing his  f i r s t  year  in  o ff ice .  

 

This  spec i f ica t ion may no t  be  appropr ia te  fo r  posi t ions  in  a  computer -ass is ted  va lua t ion sys tem.  

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Agreed  to  by MSD and  the  Sta te  Board  of  Equal iza t ion and  Assessment ,  October  1972 .  


